
OOPS, DON’T DO THIS AGAIN

How to Avoid Common
Retirement Planning Mistakes

M o s t  p e o p l e  d r e a m  o f  t h e
d a y  w h e n  t h e y  c a n  g o  t o  b e d
w i t h o u t  h a v i n g  t o  s e t  a n
a l a r m  f o r  w o r k .  R e t i r e m e n t
m i g h t  s e e m  l i k e  a  f a r - o f f
r e a l i t y  b u t  r e a c h i n g
r e t i r e m e n t  w i t h  a  v i a b l e  p l a n
a n d  s u f f i c i e n t  m o n e y  i s n ’ t
s o m e t h i n g  t h a t  h a p p e n s
o v e r n i g h t .  I n  o r d e r  t o  l i v e
o u t  y o u r  r e t i r e m e n t
c o m f o r t a b l y ,  y o u ’ l l  h a v e  t o
t h i n k  a h e a d  a n d  p l a n
a c c o r d i n g l y .  U n f o r t u n a t e l y ,
i t ’ s  e a s y  t o  f a l l  p r e y  t o
c o m m o n  r e t i r e m e n t  p l a n n i n g
m i s s t e p s .



WAITING TO SAVE
I t ’ s  never  too  ear l y  to  s tar t  sav ing  for  re t i rement ,  and  the  longer  you  wa i t ,
the  harder  i t  w i l l  be  to  save  enough .  I f  you  wa i t  too  long  to  s tar t  sav ing  for
re t i rement ,  you ’ re  los ing  out  on  the  benef i t s  o f  compound in teres t .  Wa i t ing
too  long  to  save  for  re t i rement  decreases  your  f inanc ia l  f l ex ib i l i t y  because
i f  you  s tar t  l a ter ,  you ’ l l  have  to  se t  as ide  more  money  f rom paycheck  to
paycheck ,  impact ing  your  day - to -day  expense  management .  Add i t iona l l y ,
s tar t ing  to  save  for  re t i rement  as  soon  as  you  can  grants  you  access  to
h igher  r i sk ,  h igher  reward  inves tment  oppor tun i t ies ,  increas ing  your
chances  o f  sav ing  more  for  re t i rement .  

NOT MAKING A  RETIREMENT F INANCIAL  PLAN
In  order  to  proper ly  p lan  for  re t i rement ,  you  need  to  have  a  rea l i s t i c
f inanc ia l  p lan  that  cons iders  your  p lanned  re t i rement  age ,  l i fe  expectancy ,
overa l l  hea l th ,  re t i rement  locat ion ,  and  des i red  l i fes ty le .  Th i s  w i l l  he lp  you
determine  how much  money  you ’ l l  need  to  save .  Look  a t  your  p lan  w i th
increas ing  regu lar i t y  the  c loser  you  get  to  re t i r ing  and  update  i t  accord ing
to  your  chang ing  needs .  Work ing  w i th  a  f inanc ia l  adv i sor  can  he lp  you
create  an  adequate  p lan  that  meets  your  needs .   

FAILURE TO TAKE  ADVANTAGE OF  COMPANY MATCHING
I f  your  company  o f fers  a  401 (k )  w i th  a  match ing  program,  we  recommend
you  s ign  up  to  take  advantage  o f  a l l  the  ava i lab le  employer  match .  The
employer  match  amount  i s  usua l l y  a  percentage  o f  your  sa lary  that ’ s
essent ia l l y  f ree  money  that  you  shou ldn ’ t  l eave  on  the  tab le .  

MAKING UNWISE  INVESTMENTS
You  might  be  th ink ing  about  inves t ing  in  the  s tock  market  to  save  toward
ret i rement .  Though  se l f -d i rec ted  inves t ing  might  seem l i ke  a  good  idea ,
learn ing  the  ins  and  outs  comes  w i th  a  s teep  learn ing  curve .  I f  th i s  i s  an
opt ion  you ’ re  cons ider ing ,  consu l t  w i th  a  f inanc ia l  adv i sor  be fore  mak ing
inves tment  dec i s ions  that  might  negat i ve ly  impact  your  re t i rement  sav ing
goa ls .

POOR TAX PLANNING
When you ’ re  p lann ing  for  re t i rement ,  you ’ l l  need  to  th ink  about  taxes .  I f
you  th ink  your  tax  bracket  w i l l  be  h igher  when  you  re t i re  than  wh i le  you ’ re
work ing ,  a  Roth  401 (k )  or  Roth  IRA  might  make  more  sense  because  you ’ l l
pay  taxes  on  funds  upf ront  and  your  w i thdrawa l  a t  the  t ime  o f  re t i rement
wi l l  be  tax  f ree .  I f  you  th ink  your  taxes  w i l l  be  lower  when  you  re t i re ,  a
t rad i t iona l  401 (k )  or  IRA  might  be  a  bet ter  opt ion  because  you ’ l l  avo id
pay ing  h igher  taxes  upf ront  and  w i thdraw a t  a  lower  ra te .  We  suggest
consu l t ing  w i th  f inanc ia l  adv i sor  and  tax  adv i sor  to  s t ra teg i ze .

KNOW THESE  COMMON MISTAKES  TO HELP YOU
AVOID A  FUTURE OF  STRESS  AND WORRY:
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CARRYING ON TOO MUCH DEBT
Whether  i t ’ s  c red i t  card  debt ,  co l lege  debt ,  o r  persona l  loans ,  you  won ’ t
want  to  car ry  any  o f  i t  in to  your  re t i rement  years .  I f  you ’ re  p lann ing  on  not
work ing ,  be ing  f inanc ia l l y  independent  grants  you  the  greates t  f inanc ia l
f l ex ib i l i t y  in  your  re t i rement  years .  Hav ing  loans  to  pay  in  your  re t i rement
years  s t ra ins  your  cash  f low when  you ’ re  on  a  f i xed  budget .

UNDERESTIMATING MEDICAL  COSTS
Advancements  in  the  hea l thcare  and  techno logy  spaces  have  increased  l i fe
expectancy  for  the  average  person .  The  longer  you ’ l l  l i ve ,  the  more  money
you ’ l l  need  to  care  for  yourse l f  when  you  re t i re .  Though  there ’ s  a  lo t  you
can  do  to  s tay  hea l thy ,  the  rea l i t y  i s  that  your  hea l thcare  needs  and
expenses  are  l i ke ly  to  increase  w i th  age .  The  cos t  o f  hea l thcare  a l so
increases  year  over  year .  These  are  a l l  fac tors  you  need  to  th ink  about ,  so
you  don ’ t  end  up  w i th  insuf f i c ient  funds  in  your  re t i rement  years .  

NOT ACCOUNTING FOR INFLATION
At  th i s  po in t ,  in f la t ion  i s  a  word  you  might  be  t i red  o f  hear ing .  However ,
th i s  jus t  demonst ra tes  how i t ’ s  a  rea l i t y  you ’ l l  need  to  p lan  for  wh i le  sav ing
for  re t i rement .  I f  you  don ’ t  take  in f la t ion  in to  account  in  your  re t i rement
p lann ing ,  your  sav ings  might  not  be  enough  to  t ide  you  over  in  your
re t i rement  years .  

FORGETTING TO BALANCE YOUR PORTFOLIO
Market  cond i t ions  change ,  and  vo la t i l i t y  in  the  market  comes  w i th
uncer ta in ty  that  can  impact  your  re t i rement  inves tments .  There fore ,  you
need  to  regu lar l y  ba lance  your  por t fo l io  to  ma inta in  an  asset  mix  that
meets  your  needs .  I f  you ’ re  c lose  to  re t i r ing ,  you ’ l l  p robab ly  want  to
rea l locate  your  assets  to  less  r i sky  inves tments  to  avo id  the  r i sk  o f  los ing
your  funds .

TAKING OUT FUNDS EARLY
Cash ing  out  on  your  re t i rement  funds  before  the  age  o f  59  ½  means  that
you  cou ld  be  sub jec t  to  hef ty  pena l t ies  and  taxes .  Th is  i s  money  that  you ’ re
throwing  away .  By  w i thdrawing  funds  ear l y ,  you  a l so  lose  out  on  the
benef i t s  o f  compounding  in teres t .  Tak ing  funds  out  ear l y  usua l l y  means
you ’ l l  end  up  w i th  less  in  the  long  run .

QUITTING A  JOB
There  are  many  th ings  you  cons ider  be fore  dec id ing  to  leave  a  job ,  and  one
of  them shou ld  be  whether  or  not  you ’ l l  be  leav ing  beh ind  re t i rement  funds
you  might  have  earned  in  the  form of  employer  contr ibut ions  to  the i r  401k
p lan ,  s tock  opt ions ,  or  pro f i t  shar ing .  You  don ’ t  have  fu l l  ownersh ip  o f
these  funds  unt i l  they ’ ve  ves ted ,  mean ing  that  they  won ’ t  be long  to  you
unt i l  you ’ ve  been  employed  for  a  cer ta in  per iod  o f  t ime .
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FORGETTING TO UPDATE  IMPORTANT DOCUMENTS
No one  l i kes  to  th ink  about  death ,  but  i t ’ s  a  rea l i t y ,  and  your  re t i rement
p lann ing  needs  to  inc lude  es ta te  p lann ing .  Determin ing  the  benef i c ia r ies  o f
your  es ta te  can  be  a  sens i t i ve  area  o f  re t i rement  p lann ing  but  make  sure
your  benef i c ia ry  e lec t ions  and  es ta te  are  cons i s tent  w i th  your  persona l
w ishes .  I f  you  don ’ t  do  th i s ,  th i s  can  lead  to  unnecessary  and  hur t fu l
conf l i c t  between  loved  ones .  

CLAIMING SOCIAL  SECURITY  TOO EARLY
I f  you  f i l e  for  Soc ia l  Secur i t y  a t  62 ,  you ’ l l  l ose  out  on  some benef i t s .  Th i s  i s
because  de layed  re t i rement  c red i t s  incent i v i ze  wa i t ing  to  co l lec t .  The
government  increases  your  benef i t  by  an  ex t ra  e ight  percent  for  every  year
a f ter  your  Fu l l  Re t i rement  Age  that  you  wa i t  to  c la im benef i t s  up  unt i l  age
70 .   I f  you  can  wa i t  to  f i l e  for  Soc ia l  Secur i t y ,  you ’ l l  rece ive  more  in  the  long
run .  Be  sure  to  ge t  an  es t imate  o f  how much  you  can  expect  to  ge t  f rom
Soc ia l  Secur i t y  benef i t s  so  you  can  proper ly  account  for  i t  in  your
re t i rement  p lann ing .   

PLANNING TO WORK LATE
Though  you  might  th ink  you ’ l l  be  ab le  to  work  forever ,  you  can ’ t  pred ic t  i f
you ’ l l  exper ience  hea l th  i ssues ,  fami l y  prob lems ,  or  a  l ayof f .  These  are
common s i tuat ions  that  take  peop le  out  o f  the  job  market  a t  a l l  s tages  o f
l i fe .  Even  i f  you  might  p lan  to  work ,  you  don ’ t  know i f  you ’ l l  be  ab le  to ,
wh ich  i s  why  th i s  i sn ’ t  a  s t ream of  income you  shou ld  count  on  when  you ’ re
p lann ing  for  re t i rement .  

E f fec t i ve ly  manag ing  your  money  for  re t i rement  requ i res  care fu l  p lann ing .
Though  th i s  might  seem l i ke  an  overwhe lming  task ,  par tner ing  and
regu lar l y  communicat ing  w i th  your  adv i sor  can  he lp  you  s tay  ahead  o f
potent ia l  p lann ing  mis takes  so  you ’ re  in  the  bes t  f inanc ia l  pos i t ion  poss ib le
when  i t  comes  t ime  for  you  to  re t i re .  

Connect  with  our  Ret i rement  team today  to  learn  more
about  how we can  help  you.
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T h i s  m a t e r i a l  h a s  b e e n  p r e p a r e d  f o r  i n f o r m a t i o n a l  p u r p o s e s  o n l y .  B R P  G r o u p ,  I n c .  a n d  i t s
a f f i l i a t e s ,  d o  n o t  p r o v i d e  t a x ,  l e g a l  o r  a c c o u n t i n g  a d v i c e .  P l e a s e  c o n s u l t  w i t h  y o u r  o w n  t a x ,
l e g a l  o r  a c c o u n t i n g  p r o f e s s i o n a l s  b e f o r e  e n g a g i n g  i n  a n y  t r a n s a c t i o n .  
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